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Our
Principles

» Gender and culture matter

Innovation, » Services and environments
Leadership are responsive to the reality of
and women’s lives and needs

Engagement » Relationships matter

» Informed by
best practice

Pathways to
community, cultural
linkage and support
are established for
women in custody
and community

» Reduce women'’s
re-offending

» Gender responsive

practices
» Strong partnerships
and alliances

» Drive commmunity connected o
utcomes

and interagency initiatives

to support women'’s

successful reintegration and
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» Engage our partners to

» Services and

interventions meet women’s
distinct needs and risks

assist in reducing Aboriginal
women’s over representation

in custody and the criminal » Planning and engagement is trauma informed

justice system. » Respectful relationship is modelled and supported

» Custodial and community accommodation

» Establish pathways to , —
is safe and least restrictive

community through community .
» Staff practice reflects a gendered

and cultural linkage. and cultural understanding

» Policy and planning is evidence based

» Expand provision of service .
and best practice

information for women and . .
» Partnerships are strengthened with

stakeholders. Aboriginal women, agencies and communities

» Services and reforms address
the context of women’s criminal
justice involvement



